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/ƘƛŜŦΩǎ aŜǎǎŀƎŜ

The Arlington Police Department and all of its members 
would like to thank you for your interest in the 2019 annual 
review of our organization. The Police Department places a 
high value in citizen and community involvement through 
communication and education. Interaction with residents 
and the business community provide the Department with 
the information we need to improve our service delivery. 
This annual report is just one of the ways we can look back 
at our progress. We hope that you find the provided 
information interesting, informative and beneficial. We 
welcome feedback from our citizens through 
correspondence, phone calls, and community interactions.

We are pleased to report that many categories of crime 
were down significantly as compared to 2018, this despite a 
9% increase in calls for service for the same period.  
Compared to five years ago, there has been a 19% increase 
in calls for service. As significant as this is, crime numbers 
and calls for service are not the only measurements by 
which we in Arlington evaluate or assess the health of the 
community. 
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/ƘƛŜŦΩǎ aŜǎǎŀƎŜ

In 2019, we continued our commitment to make Arlington 
safer by focusing on our community relationships, 
transparency, and building community trust. We increased 
sworn personnel from 27 sworn personnel in 2018 to 28 
sworn personnel by the end of 2019. 

We are extremely proud of the dedicated men and women 
of APD who sacrifice every day with the desire to make 
Arlington stronger and safer. We are often complimented on 
the performance of our personnel as they go about their 
Řŀƛƭȅ ŘǳǘƛŜǎΦ ¢ƘŜǎŜ ǎǘƻǊƛŜǎ ŘƻƴΩǘ ŀƭǿŀȅǎ ƳŀƪŜ ǘƘŜ ƴŜǿǎΣ ōǳǘ 
they do come up on social media, at neighborhood 
meetings, and in other circles where we connect with 
residents. 

On behalf of the APD, I thank you for allowing us to 
honorably serve. 

Jonathan Ventura, MPA
Chief of Police
Arlington Police Department
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Statistics

19% Increase in 5 years
9% Increase 2018-2019

49% Increase
24% Increase

DV Coordinators 2019

Criminal Cases 209

Non-Criminal cases 237 

PhoneCalls 538

Letters 226

In service training to patrol
staff

10 hours

9% Decrease in 
Domestic Violence 
Reports
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Statistics

Crime 2019

Traffic 
Enforcement

32%

DUI
Enforcement

14%

Burglary 
Reports

15%

Robbery 
Reports

38%

Crime 2019

Malicious
Mischief

20%

Overall Theft
Reporting

1%

Vehicle Theft
Reports

32%
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Municipal Court 2019

Criminal Court Filings 49%

Traffic Violations Issued 24%
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Statistics

7

Response to Resistance

The Arlington Police Department 
responded to 29,137incidents in 2019.
Out of all these incidents/contacts, APD 

was only required to Respond to 
Resistance on 57occasions (as noted above).  

This also translates to <1%or 0.195 %
of all APD contacts in 2019.  
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Statistics

Police Services

The Records unit processed235Concealed Pistol 

Licenses and 764pistol transfer applications, each 

requiring a thorough background check. The records 

unit processedmore than 900 requests under the 

Public Records Act, requiring more than 620
documented hours of staff time. A bulk of the staff 

time results from review of records for materials that 
are not permitted to be released under state laws.

Property PoliceSupportTechnicians processed more 

than3,780new items of property or evidence, 

including coordinating testing with the state laboratory.
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Meet the Team

New to the Team

Officer Colin Roberson Officer Timothy Zachman

Ed Krell

DV Coordinators

Tiffany Krusey Danielle ReynoldsBrittany Nelson

Chase Marx Nathan Weeks

Police Volunteers
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Meet the Team

Career Milestones 

Officer
Justin Olson

Sergeant 
Peter Barrett

20 years of service

5 years of service 15 years of service

Sergeant Kay 
Schander

Detective Sergeant
Mark Pennington

Officer 
Erik Moon
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Meet the Team

Movement from within

-Officer Mike McQuoid was selected to be the 
ŘŜǇŀǊǘƳŜƴǘΩǎ !ǎǎƛǎǘŀƴǘ wŀƴƎŜ aŀǎǘŜǊ ŀƴŘ CƛǊŜŀǊƳǎ 
Instructor Apprentice.

-Mike Phillips was appointed to the assignment of Detective 
ƛƴ ǘƘŜ ŘŜǇŀǊǘƳŜƴǘΩǎ LƴǾŜǎǘƛƎŀǘƛƻƴǎ ¦ƴƛǘΦ 5ŜǘŜŎǘƛǾŜ tƘƛƭƭƛǇǎ 
was also selected to join the Snohomish Multiple Agency 
wŜǎǇƻƴǎŜ ¢ŜŀƳ ό{a!w¢ύ ǘƻ ŀǎǎƛǎǘ ƛƴ ƻŦŦƛŎŜǊ Ψ¦ǎŜ ƻŦ CƻǊŎŜΩ 
investigations. Additionally, Detective Phillips was 
appointed to the WA State Internet Crimes Against Children 
(ICAC) Task Force. 

-Officer 5ǳǎǘƛƴ .ŀǊǘƭŜǘǘ ǿŀǎ ǎŜƭŜŎǘŜŘ ŀǎ ǘƘŜ ŘŜǇŀǊǘƳŜƴǘΩǎ 
Emergency Vehicle Operator Course (EVOC) Instructor 
Apprentice.

-Officer Joshua Fox was selected
as ǘƘŜ ŘŜǇŀǊǘƳŜƴǘΩǎ Defensive
Tactics (DT) Instructor 
Apprentice.
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Team Highlights

Patrol

Each team supervisor was asked to 
submit an account of a memorable 

incident or event in 2019 that 
ƘƛƎƘƭƛƎƘǘǎ ǘƘŜƛǊ ǘŜŀƳΩǎ ŜǎǇǊƛǘ ŘŜ ŎƻǊǇǎΣ 

while also providing a brief insight 
ƛƴǘƻ ǘƘŜ ΨŘŀȅ ƛƴ ǘƘŜ ƭƛŦŜΩ ƻŦ ŀƴ !ǊƭƛƴƎǘƻƴ 

Police Officer. 


